Finding the right new hire is like finding a needle in a haystack.
We’re the magnet.

Recruiting is a time-consuming process.  Clicking through hundreds of résumés eats up hours upon hours.  And then come the interviews.  Scheduling, meeting, chatting.  And on and on it goes.

Meanwhile, your business needs you, and you’re stuck doing legwork.  Your time is limited, and labourious recruiting tasks will quickly consume it all.

What you really need is a short list of high-quality candidates, not a tall stack of résumés.  A list of the few candidates that have real potential.  

With Pinpoint Shortlisting, that’s just what you get.

Hi!  I’m John Bellamy.  I’ve been professional networker and recruiter for over 15 years, and my tried-and-tested methods have led to great hires for hundreds of clients.  I’m also the owner of Not For Profit Recruitment, a consultancy that specialises in developing and implementing cost-effective recruiting systems at not-for-profit organisations.

I designed my Pinpoint Shortlisting service to save your company valuable time and money, and deliver you the product you really need: a list of the few candidates that are truly worth considering for your open position.

With Pinpoint Shortlisting, we take care of all recruiting tasks from start to finish, including:

1. Advertising - first, we’ll craft a job posting that weeds out the unqualified candidates and draws in the good ones.  Or, if you already have one, we will review and revise it.
2. Review - next, we’ll sift through the résumés and discard the irrelevant ones.  You avoid getting inundated with emails, and you also avoid wasting time on low quality candidates.  In addition, résumés are sometimes filled with more fiction than fact.  As professional recruiters, we’ll spot the fakes right off the bat and save everyone a lot of time.
3. Video Interviewing - after we have a small group of promising candidates, we will begin conducting video interviews.   In the interviews, we will ask pointed questions that get right to the heart of the matter:  is this person good for the position?  Do they have the experience to handle the job?  Will we enjoy working with this person?  We will ensure that the right questions get asked, so that you can make informed decisions later on.
4. Candidate Selection - roughly two weeks from the start of the project, we will send you a link to a dedicated website where you can evaluate a small group of the best candidates and watch the interview videos.  After that, you can decide who is worth your time to meet.  
The fee for our comprehensive Pinpoint Shortlisting service is $990 (including tax).  We are also able to deliver a premium service in which we evaluate the field and select the most promising 3-5 candidates, and just present these to you.  We offer this service for busy hiring executives who don’t have a minute to spare in their day.

If you’re ready to stop sifting through the hay, and you’re ready for someone to simply hand you a pile of bright, shiny needles, please contact us using the button below.  

[Button: Get started!]

Also, if you have any questions or comments whatsoever, please reach out by ______.

[Contact Info]

